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Realtek Supplier Code of Conduct
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With the aim of ensuring that working conditions in Realtek's supply chains are safe, that workers are treated with respect and dignity,
and that business operations are conducted in an environmentally responsible manner and in observation of morality and ethics, Realtek
establishes this Supplier Code of Conduct (the “Code”) in accordance with the guidelines of the Responsible Business Alliance (RBA,
formerly Electronic Industry Citizenship Coalition (EICC)) and in reference of international norms, including UN Guiding Principles
on Business and Human Rights, Declaration of Fundamental Principles and Rights at Work, and UN Universal Declaration of Human
Rights. Realtek requires its suppliers to conduct business in accordance with this Code with respect to labor, health and safety,
environment, business ethics and management system and in full compliance with the laws, rules and regulations of the countries/areas
in which they operate.

ARAER A EEETH © A ~ B ~ C EEI A T~ (EERBIZ 2 » DIURIRIGHIREAE - D ZEY SR B8RV S E
EHIRE AR S EEHER A TFREE -
The Code is made up of five sections. Sections A, B, and C outline standards for labor, health and safety, and environment, respectively.
Section D describes standards relating to business ethics; Section E outlines the elements of an acceptable management system that
conforms to the Code.

A. 5T Labor
SPZ TEMRR PR (L& ARPAVER > RG4S Sy THYAME » W E M - BEANATAS L SfEER T - BRI - 52
4~ BEE T ERERE B DU AR EAERIY 55 T -
Suppliers should be committed to upholding the human rights of workers, and treating them with dignity and respect in accordance
with internationally accepted standards. This applies to all workers including temporary, migrant, student, contract, direct
employees, and any other type of worker.

1) HBHHEERZE Freely Chosen Employment
ZEEE AR - PR (EFEIRE) BUHBATRMNES T - JEE RsCHAIRYEDRSS T - s sdiEgmy A - EEFE
KA ~ GRS B  SPAREGEERR T EUE S © R - 485 - SHlCEdEZ N B RIS RS ARTS - BRT AR IR
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WEERT > RAES TEER R AR ZERT - Rt MiEe Bt MM BEsE SR AR R e - I ELAE TSR il (e (R iRaK
Feferft 5 AR R 2¢1% » (RIB RN A (TR D AR EUE R T A6 & AR AR (A [F 5
EEGMEL RIS - Fre TIEEE BN - 55 THrA Rl B R eEs (IR RRA(RARER] - (R £ A
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RS FAHBARYER ] - QI8R5 TRGUIHEMZ FEN » ZEFENAKETARS T -
Forced, bonded (including debt bondage) or indentured labor, involuntary or exploitative prison labor, slavery or trafficking
of persons is prohibited. This includes transporting, harboring, recruiting, arranging, or receiving persons for labor or
services by means of threat, force, coercion, abduction or fraud. There shall be no unreasonable restrictions on workers’
freedom of movement in the workplace in addition to unreasonable restrictions on entering or exiting workplace. As part of
the hiring process, all workers must be provided with a written employment agreement in their native language that contains
a description of terms and conditions of employment before the workers leave their home country; there shall be no
substitution or change(s) allowed in the employment agreement upon workers’ arrival in the receiving country unless these
changes are made to meet local law and provide equal or better terms. All work must be voluntary, and workers shall be
free to leave work or terminate the employment relationship at any time. Employers or agents may not hold or otherwise
destroy, conceal, confiscate or refuse employee's access to their identity or immigration documents, such as government-
issued identification, passports, or work permits, unless the law requires employers to hold the work permits of their
employees. Employers or agents shall not require workers to pay recruitment fees or other related fees for their employment.
If any such fees are found to have been paid by workers, such fees shall be repaid to the worker.
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2)

3)

4)

5)

6)

FLES T Young Workers

IMEEEMEE TP ERET - "B EREEAREISH - BORERIOBEF - BB 5/ E R R
FRIAL (ZHTHHEEEREARN—IH) - FFEEEAPIEUERISERSS S E T BRI ELLY] - K18
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Child labor is not to be used in any stage of manufacturing. The term “child” refers to any person under the age of 15, or
under the age for completing compulsory education, or under the minimum age for employment in the country/area,
whichever is greatest. The use of legitimate workplace learning programs, which comply with all laws and regulations, is
supported. Workers under the age of 18 (Young Workers) shall not perform work that is likely to jeopardize their health or
safety, including night shifts and overtime. Suppliers shall ensure proper management of student workers through proper
maintenance of student records, rigorous due diligence of educational partners, and protection of students’ rights in
accordance with applicable laws and regulations. Suppliers shall provide appropriate support and training to all student
workers. In the absence of local law, the wage rate for student workers, interns, and apprentices shall be at least the same
wage rate as other entry-level workers performing equal or similar tasks.

THF Working Hours

R ARV RGBS » EE IR ~ BEREIR T DLUSSZ G R 1B L BB 25 B15% T 25 1S 75 B A R
oo Rt - TAFIFEOA PR & AR E VR RIRE - [H9h - EH TR BN B iEe0/ N (BiEndE) -
LRERIRIE RSN - B EREE et TR MRE—K -

Studies of business practices clearly link worker strain to reduced productivity, increased turnover, and increased injury and
illness. Therefore, working hours are not to exceed the maximum set by local law. Further, working hours should not be
more than 60 hours per week (including overtime), except in emergency or unusual situations. Workers shall be allowed at
least one day off every seven days.

T EHEEFR] Wages and Benefits

TGS TR T EEE R G AMEREETENE S - AEARRETIE - BRIITIRUAERFIRES - RgE
ARG » 25 THINIDE L& RS W ARG K o 2510 DATIRR TE R R &C BRI i T - (RS ESGHEH - JER
I R 25 TR TE B N e VB RS E S 4655 THVR R R - O 0 & A S R a1

TREBENSMITA -

Compensation paid to workers shall comply with all applicable wage laws, including those relating to minimum wages,
overtime hours and legally mandated benefits. In compliance with local laws, workers shall be compensated for overtime
at pay rates greater than regular hourly rates. Deductions from wages as a disciplinary measure shall not be permitted. For
each pay period, workers shall be provided with a timely and understandable wage statement that includes sufficient
information to verify accurate compensation for work performed. All use of temporary, dispatch and outsourced labor will
be within the limits of the local law.

AGER5# Humane Treatment

BRETZIMIE NE S R R T AR AU EERE - EEIE ~ BRE - HsE RBESE LR e
AT R RIEIT B - BRIV RBER AR A BRI E S - ila B T 5 M -

There shall be no harsh or inhumane treatment of workers, including any form of sexual harassment, sexual abuse, corporal
punishment, mental or physical coercion, or verbal abuse; nor shall there be the threat of any such treatment. Disciplinary
policies and procedures in support of these requirements shall be clearly defined and communicated to workers.

A Non-Discrimination

SBLEER B T2 BB DR IRABAR - AR SR AE - [ - Fie - MR~ MR -~ MERIRE R E - T
JRECENRE ~ TR - AR~ (B~ BUAILY - B R - BRIMVE A - ZORsENERE R BB MR EAEEEE &
HIE TR BT FIaRItmse 8 1E ~ 571 - BERZI G E - fER B TIRILEENS AT E T =205 -
BEAh - NS E L B T ARG EE RS e -

Suppliers should be committed to a workplace free of harassment and unlawful discrimination. Companies shall not engage
in discrimination based on race, color, age, gender, sexual orientation, gender identity and expression, ethnicity or national
origin, disability, pregnancy, religion, political affiliation, union membership, veteran status, protected genetic information
or marital status in hiring and employment practices such as wages, promotions, rewards, and training opportunities.
Workers shall be provided with reasonable accommodation for religious practices. In addition, workers or potential workers
should not be subjected to medical tests or physical exams that could be used in a discriminatory way.
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7)

H 451t Freedom of Association

R EMER: - S2EFEEGENTA B THMSN S B FPTEEN T - SRS IR FEE IR - [E5E
e E & TS RUEBIRYRER] - BT St I QRIE E R SE NS LBHR ~ 18 - B BEREHI IS
T ABHREL TR RR R E BT A B R R L R S HAEUENEE

In conformance with local law, suppliers shall respect the right of all workers to form and join trade unions of their own
choosing, to bargain collectively, and to engage in peaceful assembly as well as respect the right of workers to refrain from
such activities. Workers and/or their representatives shall be able to openly communicate and share ideas and concerns with
management regarding working conditions and management practices without fear of discrimination, reprisal, intimidation,
or harassment.

B. {EFEHLZ¢% Health and Safety

SBUIRTERREIR T FERE TR GRS BRI > Zea - RV TFRR A e S MRS E R « LER
FEEMED I B THYEHEA LR - SBE T EEMEF &AL 8 TE FRICE RN TR S P TAE S
(e B B 4= A A § -

Suppliers should realize that in addition to minimizing the incidence of work-related injury and illness, a safe and healthy work
environment enhances the quality of products and services, consistency of production and worker retention and morale. Suppliers
should also realize that ongoing worker input and education are essential to identifying and solving health and safety issues in the
workplace.

R B{EFEAE The health and safety standards are :

1)

2)

3)

Bh#EZ 2 Occupational Safety

JEE WS EE G ~ TIEATECET » Vg iREfL 2 Fierr (B bR ) MRy 2Ryl
AREHIRIEEAL LU RS TR SR 2 a8 (ALE ~ EHMEAMREIR » KK~ EE T B EEREEL) - P
RfES L - LA EE DIEASIEERE - A ETREEEED - (RE BaiE NVEEE U ARE
b5 B AR R R B o TROEEREE BRI - 1Em BBy im 20 8RR R ALY RS AR = b
A TARERST ~ JH BRI D 20 i 2R BRI BEPLHY R R 2 AV MRS R A2 2 abe. (RS E TEDIRA
RS ) - DU BRI R FLH R HE S FRAY ST -

Worker potential for exposure to health and safety hazards at workplace (e.g. chemical, electrical and other energy sources,
fire, vehicles, and fall hazards or incidents) are to be identified, assessed, and controlled through proper design,
implementing engineering and administrative controls, preventative maintenance and safe work procedures (including
lockout/tagout), and providing ongoing occupational health and safety training. Where hazards cannot be adequately
controlled by these means, workers should be provided with appropriate, well-maintained, personal protective equipment,
and educational materials about risks to them associated with these hazards. Reasonable measures must also be taken to
remove pregnant women/nursing mothers from working conditions with high hazards, remove or reduce any workplace
health and safety risks to pregnant women and nursing mothers (including those associated with their work assignments),
and provide reasonable accommodations for nursing mothers.

JE&£44 Emergency Preparedness

JEREZS AR BER B B MR R T IES T ENEE R A R B R - B BailE
BTBSEMESHRIER - BTEEINEE ~ 38 CERIADRCK S ~ i fwfE 8 O DR 58 2 B B A P
Bats] - BT RMEFEEEEEREE g - BENMENEE -

Potential emergency situations and events are to be identified and assessed, and their impact minimized by implementing
emergency plans and response procedures including emergency reporting, employee notification and evacuation procedures,
worker training and drills, appropriate fire detection and suppression equipment, clear and unobstructed egress, adequate
exit facilities, and recovery plans. Such plans and procedures shall focus on minimizing harm to life, environment, and
property.

TEMEEZER Occupational Injury and Illness

JEEHIERE PRS2 RTEDS ~ BHL ~ BHHRE TEMBEER - G THRE © S E Tl NG
TSR D 5 PRELNEER AR SHE NG T A IER i DU AU © fnBh B TR [E T RRfr -
Procedures and systems are to be in place to prevent, manage, track and report occupational injury and illness, including
provisions to encourage worker reporting; classify and record injury and illness cases; provide necessary medical treatment;
investigate cases and implement corrective actions to eliminate their causes; and facilitate the return of workers to work.
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4)

5)

6)

7)

8)

T %4 Industrial Hygiene

FE BRG] ~ G NRE I - £V YR IE IR B T ki & - BIREERGT - T
FERITTBAZEHPHPREEE RV R GRR - MBS EAARTEN G - BE KB THEARIE T'%i”ﬁ v ZEEEE
NG - Brat BIR IR AR S L b R OB b 2bT -

The impact of worker exposure to chemical, biological, and physical agents should be identified, evaluated, and controlled
according to the hierarchy of controls. Potential hazards are to be eliminated or controlled through proper design,
engineering, and administrative controls. When hazards cannot be adequately prevented by such means, workers should be
provided with and use appropriate, well-maintained, personal protective equipment. Protective programs shall include
educational materials about the risks associated with these hazards.

%j}’%ﬁbl{’ﬁ Physically Demanding Work

fEE s~ SHEIZERITE R D S B LIEG B T RAVE BRI TIIREY R SRR 2R ) ~ RIF[IBEIT
*Dmﬁ?%& M TR VAR TAE -
The impact of worker exposure to the hazards of physically demanding tasks, including manual material handling and heavy
or repetitive lifting, prolonged standing, and highly repetitive or forceful assembly tasks should be identified, evaluated,
and controlled.

H#%25157% Machine Safeguarding

JEE SHG AE AERR e A IR BR Y e IR . - R TR ES S I T T pe iV 5 - TEE IR AL E M 4Eng s
s ~ R E LR -

Production and other machinery shall be evaluated for safety hazards. Physical guards, interlocks, and barriers should be
provided and properly maintained where machinery presents an injury hazard to workers.

ANEFERESRE Sanitation, Food and Housing

JEE Ry B TR MEEZFHY R TR - FFRAVEK » DUREERZEERE - BYRHIEENER - 28E8E5 T
o NBRBEHY B TIESEE (RFFDF - 28 WRLEENESH D - J8EVK - 78 R HYIRBH LR RS R 7
T2 G A DL EE 8 A EY)in DUR O & HLE A TG (IR ZE ] -

Workers are to be provided with ready access to clean toilet facilities, clean drinking water and sanitary food preparation,
storage, and eating facilities and utensils. Worker dormitories provided by suppliers or labor agents should be maintained
to be clean and safe, and provided with appropriate emergency egress, hot water for bathing and showering, adequate
lighting and heat and ventilation, individually secured accommodations for storing personal and valuable items, and
reasonable and conveniently accessed personal space.

@%@%ggﬂq Health and Safety Communication

SBIEEE Ty B TR At DU FAYEE 5 S ERE 409 0 HYsE = TRV B R B 2 s BRI SR - DU 8T
HEHIFTE TIESAERER - AR ERIRER - &) - (B8 KNGS - £ LIRS IR R R TR
Bz HEER > SRR A Hﬁﬁlf £ B TRIERINI 2N I AL E - FEBAIA LIF AT N 2 1% E HHE AL R A
BT - JEESE B TR Z 2 EH

Suppliers shall provide workers with appropriate occupational health and safety information and training in the language of
the worker or in a language the worker can understand for all identified workplace hazards that workers are exposed to,
including but not limited to mechanical, electrical, chemical, fire, and physical hazards. Health and safety related
information shall be clearly posted in the workplace or placed in a location identifiable and accessible by workers. Training
shall be provided to all workers prior to the beginning of work and regularly thereafter. Workers shall be encouraged to
raise awareness to safety issues.
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C. ¥E5% Environment

S8

=N

FR R IR R TR A B AR o A ] SRy —E0 ) - FERUEESRERE T - MEFE R DL lE - BRI A&

TSR R R [EIRFRIE A R R 4 -

Suppliers recognize that environmental responsibility is an indispensable part of producing world-class products. Suppliers shall
minimize adverse effects on the community, environment, and natural resources within their manufacturing operations, while
safeguarding the health and safety of the public

IRIEFEAE The environmental standards are :

1))

2)

3)

4)

5)

6)

7)

RS T fI#R4: Environmental Permits and Reporting

TESERURA L FRAVESRET A58 (OB EE) - HEAERIS S0 - TREES 2 S T s B0 - DURCE TR o]
sa Y ERERI R ZOK -

All required environmental permits (e.g. discharge monitoring), approvals, and registrations are to be obtained, maintained,
and kept current and their operational and reporting requirements are to be followed.

AN FELRIEi49EJE Pollution Prevention and Resource Reduction

JEAEIREE DA B RS (IS0 T AR - INBARE - EENEIiErr » s )5%) FERD SRR
FIBFEOT AL EEA BEY) - TEERAYSA R TR (WIS RAERE - EENEEER « Bibe - B - 8159 - Bk
BCHA A EiEYBEARER (EHEK - LR - BRI R AR E S ) HIREE -

Emissions and discharges of pollutants and generation of waste should be minimized or eliminated at the source or by
practices (e.g. adding/installing pollution control equipment; modifying production, maintenance, and facility processes; or
by other means).  The use of natural resources (including water, fossil fuels, minerals, and virgin forest products) should
be conserved or reduced by practices (e.g. modifying production, maintenance and facility processes, materials substitution,
re-use, conservation, recycling, or other means).

EEY'E Hazardous Substances

G RS E B ARG e BRI LR E KA E » (SRS LY E G A et pr 2 ~ &5 -
7 ~ (EH ~ [EUEFE R EE -

Chemical substances and other materials posing a hazard to humans or the environment should be identified, labeled, and
managed to ensure their safe handling, movement, storage, use, recycling or reuse, and disposal.

EREREY) Solid Waste

SHETET I 2SR ~ B UM B B EEE I E Y (B -

Suppliers should implement a systematic approach to identify, manage, reduce, and responsibly dispose of or recycle solid
waste (non-hazardous).

EEREER Air Emissions

TERFI S B AR P E A S A LEE - BB - [BakEE - fih - FEah RS LEYIm DL R R R &
a0 FEE HEIR SRS FOET 8 ~ BITTRRZE - PERIFIER T - SELE B E R R E Hl A a Iy MERE T BT
BLZZ o

ML=

Air emissions of volatile organic chemicals, acrosols, corrosives, particulates, ozone depleting substances, and combustion
byproducts generated from operations are to be classified, routinely monitored, controlled, and treated as required prior to
discharge. Suppliers shall conduct routine monitoring of the performance of their air emission control systems.

YIE 4] Materials Control

SPEEE A BERARERNZ PR - 2L sIRFIEZE ARS8 th &y AR E Y E SRR B
Suppliers should adhere to all applicable laws, regulations, and customer requirements regarding the prohibition or
restriction of specific substances in products and manufacturing, including labeling for recycling and disposal.

IKEFEEHESK Water Resource Management Policy
(a) EW/KEHETE - 508 - W ESHVKEIRAVEUH ~ 6 L -

Implement water management programs: Record, classify, and monitor water withdrawal, usage, and discharge.

(b) ECERIKERE * HIELFFSEENHUK &R D H A T -
Set water reduction targets: Establish and continuously monitor measurable goals for reducing water withdrawal.
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() SRALTFHFES] - FOT/KEEEEERR - RBUE T8 - BN - PEf(sipaes -
Enhance pollution control: Ensure that all wastewater is classified, monitored, controlled, and treated before discharge
or disposal, in compliance with requirements.

(d) FERERSER © BHTEZT /KRB B R 4R TR HEPRER R T &AM
Ensure system performance: Conduct routine monitoring of wastewater treatment and control systems to ensure
optimal performance and regulatory compliance.

8) EEFHEENEZ=RABHER Energy Consumption and Greenhouse Gas Emissions
& B HE R EC#k TIRGPTIM B e T H e TEO SRR A AH BR [ E AR 2= SRS HRY - SEEEE R BRA
BRI T AR R T P R A3 R D RE TR M AN R 2= SR AS FER -
Energy consumption and all relevant scopes of greenhouse gas emissions are to be tracked and documented at the facility
and/or corporate level. Suppliers should look for cost-effective methods to improve energy efficiency and to minimize their
energy consumption and greenhouse gas emissions

9) A&¥%tEM: Biodiversity
BNy (Hn 2 PEEAYSRIEES) - ERERAERNGER AR - MRS HEAREHE -
To comply with “Realtek Semiconductor Corp. Biodiversity Statement”, suppliers should implement green, low-carbon
operations and continue to invest resources in maintaining ecological balance, species conservation, and environmental
education.

D. EfEH#E Ethics
RIETHEGEEIAET S LHUSHEE) » 28058 R H AR HRE TR s A ETERE - (4 ¢
To meet social responsibilities and to achieve success in the marketplace, suppliers and their agents must uphold the highest
standards of ethics including:

1) PRS2 Business Integrity
TEFRA PE2E OB (R T MERE P i = Sk (S A - S B ERRE A W BOR AR EE IME T HVHERS ~ &0F - Ak
BRI AR -

The highest standards of integrity are to be upheld in all business interactions. Suppliers shall have a zero tolerance policy
to prohibit any and all forms of bribery, corruption, extortion and embezzlement.

2) fEARIEEUZS No Improper Advantage

NEAKEE ~ $2fE - i - ST EUCEIAIRECHM P RN IEE WG - RS ERERR - 120t - #itf - GarElz
ETAEEZY) (T EREEEBH =T ET) - DUEGEEIRAES « KA R\ SOERA EE
Wits o REHETT BN s H I TR Fr AEORTT & S U EAYEDK -

Bribes or other means of obtaining undue or improper advantage are not to be promised, offered, authorized, given, or
accepted. This prohibition covers promising, offering, authorizing, giving or accepting anything of value (either directly or
indirectly through a third party) in order to obtain or retain business, direct business to any person, or otherwise gain an
improper advantage. Monitoring and enforcement procedures shall be implemented to ensure compliance with anti-
corruption laws.

3) E&EiH/ABE Disclosure of Information
FRAMZER AR IE RN » WS SCE AT 2 B RSH ARG SR a0 8k b o B S R AR A E 17 2R H 51
ANFIARZ BT - L S - BROREE) - BEEE) - AU - MBIRINISEERTER - N RiSac el
RO FESEA RS BAE B -
All business dealings should be transparently performed and accurately documented on the supplier’s business books and
records. Information regarding supplier’s labor, health and safety, environmental practices, business activities,
organizational structure, financial situation, and performance should be disclosed in accordance with applicable regulations

and prevailing industry practices. Falsification of records or misrepresentation of conditions or practices in the supply chain
are unacceptable.

4) HIFREERE Intellectual Property
JEE S EMRENE » JHACRER R R AR AR RIS SVA RS R SRR R -
Intellectual property rights are to be respected; transfer of technology and know-how is to be done in a manner that protects
intellectual property rights; and customer and supplier information must be safeguarded.


https://www.realtek.com/images/Realtek_Biodiversity_Statement_TC.pdf
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5) AEXRG - BEABEFE Fair Business, Advertising and Competition
FERESF NP5 ~ R A P AtE -
Standards of fair business, advertising and competition should be upheld.

6) S{RERIGIERIE Protection of Identity and Non-Retaliation

PrIEZAEREE L - SHFEERICIE P RIEIER N B TAR2EE - IHERE S (IR EMMESNE - 28150,
TERIERERES » BE T A DIREMFINEEE » M-FHSFHETERE - RBEEVEE  EEEAFEEL - £8
BT BNIBUN R N IEE T R

Unless prohibited by law, suppliers should establish a process to protect supplier and employee whistleblowers and ensure
their confidentiality and anonymity. Suppliers should have a communication process in place so their employees can raise
any concerns without fear of retaliation. Whistleblower definition: Any person who makes a disclosure about improper
conduct by an employee or officer of a company, or by a public official or government agency.

7) BEFHIRFENREY) Responsible Sourcing of Minerals

2B EE HE B S EE R M MBS HYE P P2 A RYEE ~ 85 - S50 e & B R s e & B A A
SR LA e H AR N B B AU ARV TR U RS - S B IS Cous )y PRI B9 B B B 1T AR Y 28
¥ WAEE P AR A BB -

Suppliers shall have a policy to reasonably assure that the tantalum, tin, tungsten and gold in the products they manufacture
does not directly or indirectly finance or benefit armed groups that are perpetrators of serious human rights abuses in the
Democratic Republic of the Congo or an adjoining country. Suppliers shall exercise due diligence on the source and chain
of custody of these minerals and make their due diligence measures available to customers upon customer request.

8) FABB Privacy
SHZRKeE IR OREE (LM LA SRR AT (EFRAER ~ &5  HEEMNAT) #E BRI - 2815
JEEFEUWEE ~ (7 - R~ RN 26 NSRRI E R 2 AR EE K -
Suppliers are to commit to reasonably protecting the personal information and privacy of everyone they do business with
(including suppliers, customers, consumers, and employees). Suppliers should comply with privacy and information
security laws and regulatory requirements when personal information is collected, stored, processed, transmitted, and shared.

9) BHEFIZSEZE Avoid Conflicts of Interest
BN E] Z SRR - IERE R AT REAY A e 28 - R I ERDBAERY N 25 1% - WHIIZIFH T ARER (EAE
(audit@realtek.com ) | HEHANF] - WARHUEE FHHECAT LR LA AT REE R ETT R -
Any potential conflicts of interest should be avoided in all business dealings between suppliers and the Company. If a
potential conflict is discovered, supplier shall report such incident immediately to the Company via the Whistleblower
Mailbox (audit@realtek.com) and take appropriate actions to prevent misconduct that may result from the conflict.

E. &% Management System
S B ME PR ) B v F [ BLACE AN SAHBARYE ELAS £ - TEsa T4 B RS A0 - JEREDR -
Suppliers shall adopt or establish a management system with a scope that is related to the content of this Code. The management
system shall be designed to ensure:

(a) FEBESEFEENEARIERAD - EHEREPEX

compliance with applicable laws, regulations and customer requirements related to the supplier’s operations and products;

(b)  FFEAEA: DUk

conformance with this Code; and

(c)  HINBRERELAZERIA RIS R - EHES AT EEHERESE -
identification and mitigation of operational risks related to this Code. The management system should facilitate continual
improvement.

ZEHRAERE I NTER

The management system should contain the following elements:

1)  AHEHYEE; Company Commitment
NG RIRIR R ECR B AN E S B WP A D R R ERCEN RS - WHTTEEEE %S > WEES
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2)

3)

4)

5)

6)

7)

8)

9)

10)

SRAGHY TAESFTA

Corporate social and environmental responsibility policy statements should affirm supplier’s commitment to compliance
and continual improvement, which is endorsed by executive management, and posted in the facility in the local language.

ST EFBELE (T Management Accountability and Responsibility

SHLEEUIMEE E S EEN A FREA B B RS EER AR S E - e EEEeEE R A
HREEIRS -

Suppliers should clearly identify senior executive and company representative(s) responsible for ensuring implementation
of the management systems and associated programs. Senior management should review the status of the management
systems on a regular basis.

EERIZ FEIK Legal and Customer Requirement

HIERE e ~ Beg R AR YA BERIN R P 20K (EHREAZERINEDR) -

A process to identify, monitor and understand applicable laws, regulations, and customer requirements (including the
requirements of this Code) shall be established.

EEEHE R EEE . Risk Assessment and Risk Management

HIER i p B2 B KCR HHRARY S5 ~ BRIR - (@Bl e e DRSS TR RBE TR - sV ESHEERRIESs] - &
it 8 ERER e R B I A 42 1) 2 3 Y R B AR (R B 1 T B A A8

A process to identify the legal compliance, environmental, health and safety and labor practice and ethics risks associated
with supplier’s operations shall be established. Define the relative significance for each risk and implement appropriate
procedural and physical controls to control the identified risks and ensure regulatory compliance.

HHEEHIE Improvement Objectives

JERIE S mE B IR - e st ERE S S BN S HIRET(LER  GiES 201 KEREEE HARRTHL
1FHVRCROETT E I - AEE R - BRI - W5 TIESA g - Bl AR - e

=) -~ BiE/BREMETER 1asi BN AR R B 2 Eaa SRy s E N -

Written performance objectives, targets and implementation plans shall be established to improve the supplier’s social,
environmental, and health and safety performance, including a periodic assessment of supplier’s performance in achieving
those objectives. Production areas, warehouse and storage facilities, plant/facilities support equipment, laboratories and test
areas, sanitation facilities (bathrooms), kitchen/cafeteria and worker housing/dormitories should be included in
environmental, health and safety risk assessment.

23/l Training

JERE T ke B THIERSNETE] - 1M B 2 B3 I BER ~ 12 Fr Kool HAR - [FR i e 8 2 7A DI B AR R E0K -
Programs for training managers and workers should be established to implement supplier’s policies, procedures, and
improvement objectives and to meet applicable legal and regulatory requirements.

J#38 Communication

FIER PR B ECR - B - FHIISRoF et 2 8 1T - (HEMNES -

A process for communicating clear and accurate information about participant’s policies, practices, expectations, and
performance to workers, suppliers, and customers should be established.

BT ER - 2BIf1H3T Worker Feedback, Participation and Grievance

FIERHEETIE Y (EREARTHETER]) DISEE B TEAE AR W E 2 B BRI AR 2RI > IE
TEM G TAFE TR R, - (e e -

Ongoing processes should be established (including an effective grievance mechanism) to assess workers’ understanding

of and obtain feedback on or violations against practices and conditions covered by this Code and to promote continuous
improvement.

FrZ BT Audits and Assessments

TEFHET B RGPS - FEMECRIT & A BUERIVEDR ~ RN B Z P &4y Bl G EIRG F AR R -
Periodic self-evaluations should be conducted to ensure conformity to legal and regulatory requirements, the content of the
Code, and customer contractual requirements related to social and environmental responsibility.

W& EF5HE Corrective Action Process
Hl ERR AR BE KRG IEE A/ MIBEYRESS ~ fedE - SERFL PRSI NE Z 5 -
8
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A process for timely correction of deficiencies identified by internal or external assessments, inspections, investigations,
and reviews should be established.

11) SCfEFIEC#% Documentation and Records
BTG R SREAIEC SR - TEMEARTT S B E AR BIEL A ERYEOR - [EIRFIECRIEAL R AU TE -
Documents and records should be created and retained to ensure regulatory compliance and conformity to company
requirements along with appropriate confidentiality to protect privacy.

12) {HFERFRYE(E Supplier Responsibility
HIERE PP AR AR QI EOR R 4G L IERY - MBS (i ERg HAE IR T -
A process should be established to communicate Code requirements to suppliers and to monitor supplier compliance with
the Code.

13) EHZ2EHEER Information Security Management Policy

(a)

(b)

(c)

(d)

PREERFNEE « IS SN 2 EHGIE - HIRER - Sy e it - T MEsE T -
Protect information assets: Establish and maintain information security management systems to ensure the
integrity, availability, and confidentiality of data, systems, and networks.

HEEEAEAE © B AB2IE ISO/IEC 27001 ~ TISAX R E R 2B HEN -
Follow international standards: Adopt or align with recognized frameworks such as ISO/IEC 27001 or TISAX.

PhEadEEs s - PREGEMETHEPTE RSN ~ B AR R H A 2 = -

Prevent cyber risks: Implement measures to prevent data breaches, hacking, and other cybersecurity threats.

Bt Thet © EHETZ 2SR - HECROL B B aN 2 ARG -
Conduct regular audits: Perform security audits and vulnerability testing to ensure continuous improvement of
information security across the supply chain.

14) BEEREREERCR Intellectual Property Rights Protection Policy

(a)

(b)

(d)

Supplier Company : E[J (seal) :

%22 A\ Printed Name :

%5 Signature :

Hakfm Title -

SRR | ETEA - P - EEHE - BN EHERARVEN
Respect intellectual property rights: Comply with laws and regulations on patents, trademarks, copyrights, and
trade secrets.

BALRRET Ry © PEREAEME A - SR N Z Bl ~ $RBGsER -
Prohibit infringement: Refrain from unauthorized use, duplication, or distribution of others’ technologies,
software, or data.

FEILOREFNE - R EANEEERE - e I G IER N ESMEREAZRS -
Establish protection measures: Implement internal management systems to safeguard intellectual property rights of
both the company and its partners.

FEERE IR R T RGP AR - S P e B E R R T, -
Provide training: Offer training for employees and partners to enhance awareness of intellectual property
protection.

HHH Date :




